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2016 

ANNUAL REPORT OF THE 

WASHOE TRIBAL GOVERNMENT 

TO THE WASHOE TRIBAL  

MEMBERSHIP 

The Washoe Tribal Departments and Programs of the Washoe Tribe have had 

many accomplishments this year, and continue to strive to exceed new goals as 

the administrative capacity increases, allowing for economic expansion and tribal 

sustainability. 

Taking into account the accomplishments this year, the employees of the Washoe 

Tribe, Washoe Retail Enterprises, Washoe Development Group, and the Washoe 

Housing Authority are to be commended for their continued efforts to advance the 

lives and culture of the Washoe Tribe. 

However, it is the continued support of the Washoe Tribal members that also con-

tributes to the Tribe’s many successes. Thank you! 
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Message from the Chairman 

Huŋa me heši, 

I would like to take this opportunity to thank you, 

the Washoe Tribal membership for all of the suc-

cess we are experiencing as a Tribe. I would also 

like to thank previous administration for their com-

mitment to the Washoe people.  

The Washoe Tribal Council has made great strides 

this year, progressively moving our tribe forward. 

It has been a busy year on all fronts. Most im-

portantly, our economic       development: the 

Washoe Travel Plaza, opened  successfully and 

currently employs several tribal members. In part-

nership with  Poarch Creek, we have been able to 

successfully open the Wa She Shu Casino and       

Restaurant, located next to the Travel Plaza. We 

look to report more of the accomplishments and 

goals of our Tribe in the upcoming year. 

To enhance our relations with the Poach Creek 

Tribe, and along with members of our Tribal Coun-

cil, we were invited to attend the grand opening of 

Wind Creek Casino in Alabama; PCI recognized 

our business relationship and as we move forward 

in our business ventures, we will continue to foster 

this relationship.  

The Office of the Chairman has also seen many 

successes. This year, I have participated as an invo-

cation speaker at the local and national levels, and 

bringing the Washoe Tribe to the forefront of many 

important issues in Indian country. At the Annual 

Tahoe Summit, President Barack Obama formally 

recognized the Washoe Tribe, and extended a na-

tional gratitude for the efforts the Washoe Tribe 

has taken to preserve and protect Lake Tahoe. At 

the September 2016 Tribal Council meeting, the 

Tribal Council passed a resolution to support the 

efforts of the Standing Rock Sioux Tribe, and the 

protection and preservation of water sources.  

 

 

 

 

 

 

 

On the Tribal level, we have seen tremendous 

growth, and our administrative accomplishments 

have been very good for our people as well. We 

have negotiated and secured federal funding for our 

most important departments, such as the Washoe 

Tribal Health Clinic, and the Head Start Program; 

the Washoe Tribe operates over 15 successful Trib-

al                departments.  

In addition, we honor those who have passed this 

year. The legacy of our Tribal members will not be 

forgotten. 

I consider it an honor to work the benefit of our 

people and strive to continue on with    momentum, 

and to continue to bring forth positive reports. I 

strongly believe that the most important part of a 

strong and successful    government is created 

through transparency and by honesty and integrity.  

I welcome all tribal members to stop by, and bring 

forth any issues, concerns, as well as  accolades. 

Thank you to the Tribal membership, as well as the 

employees who assist in making this administration 

a success. 

 

Respectfully, 

 

Chairman, Neil Mortimer 
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The supreme governing body of the 
Washoe Tribe shall consist of a council 
known as the Washoe Tribal Council.  The 
Washoe Tribal Council shall be composed 
of twelve (12) council members, which 
includes a Chairman elected by the eligible 
voters of the tribe.  The Vice-Chairman 
shall be elected by the council members 
from within the council membership, and 
a Secretary-Treasurer shall be chosen 
from within or outside the council but 
within the tribal membership.  All twelve 
(12) Washoe Tribal Council members shall 
be enrolled members of the Washoe 
Tribe, twenty-one (21) years of age or old-
er. (Washoe Tribe Constitution, Article III, 
Section 1). 

Per Washoe Tribe Constitution, the power and duties of 
the Tribal Council include, but not limited to: 

To negotiate with the Federal, State, and local govern-
ments,  

To manage all economic affairs and enterprises of the 
Washoe Tribe ; 

To promulgate and enforce ordinances ; 

To provide for the manner of making, hold-
ing, and revoking assignments of tribal land 
or interests ; 

establishing proper agencies for law enforcement on tribal 
lands.; 

To govern enrollment procedures, loss of membership, 
and the adoption of members ; 

To provide for the levying of taxes and fees;  

To create and regulate subordinate organizations for eco-
nomic and public purposes  

Chairman, Neil Mortimer 

Vice-Chairwoman, Deirdre Jones Flood 

Hung-A-Lel-Ti Chairman, Irvin Jim 

Dresslerville Chairman, Rueben Vasquez 

Dresslerville Vice-Chairman,                     

Willie Smokey 

Carson Colony Chairman, Gary Nevers 

Carson Colony Vice-Chairman, Chad 

Malone 

Stewart Chairwoman, Jacqueline Steele 

Stewart Vice-Chairman, Stan Smokey 

Reno-Sparks Representative,                   

Lorraine Keller 

Off-Reservation Rep,  and Secretary of the 

Tribal Council, Jeremy Steele 

Off-Reservation Rep., Mahlon Machado 

Regular meetings of the 

Washoe Tribal Council shall be 

held on the second Friday, or, in 

the case of a holiday, on the 

third Friday of every month.  
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Dresslerville Community Council Vice-Chairman Rue-

ben Vasquez  

Chairman Vasquez is a resident of the Dresslerville Community 

and a member of the Washoe Tribal Council. He was elected to 

the Tribal Council in the most recent 2014 election. Rueben is the 

General Manager at Meek’s Bay Resort. He is the son of the late 

Karey Sallee. He enjoys serving his people and will do his best 

during his time on Tribal Council.  

The Dresslerville Community Council is comprised of a five (5) member Council: 

Chairman: Rueben Vasquez; 

Vice-Chairman: Willie Smokey; 

Secretary: Elvia McDonald; 

Members: Lisa Christensen, and Julie Barr 

The Community Council is elected at-large in their respective community and 

they strive to create positive environments in their community through activi-

ties, wellness, and participation in community events. 

The Dresslerville      

Community Council 

holds their monthly 

meetings on the sec-

ond Wednesday of eve-

ry month 

The Dresslerville Community 

Center,  

- Available to rent for          

occasions. 

 Dresslerville Gymnasium 

 Offers a variety of recreational activities 

Recreation Supervisor: Mitch Osorio 

Recreation Assistant: Hugh Smokey 

(775) 265-  5645 
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Hung-A-Lel-Ti Chairman Irvin Jim 

He was elected to the Tribal Council in the latest 2014 election, and 

while on the Tribal Council his goal to assist the Tribal members in 

any way he can. He is a volunteer firefighter and certified EMT at 

Station 95, and in 2016 he was selected as Fireman of the Year for 

the Eastern Alpine Fire Department.  

Hung-A-Lel-Ti Vice-Chairwoman Flood 

Deirdre Jones Flood is a member of the Hung A Lel Ti Community, the 

Vice-Chairwoman of the Washoe Tribe, and the Vice-Chairwoman of 

the community council. Vice-Chairwoman Flood made a commitment 

early in her career to always protect the sovereignty of tribes, and her 

goals are to work on building the capacity of the tribe and work to-

wards self-sufficiency.  

The Hung-A-Lel_Ti Community Council is dedicat-

ed to providing efficient services to the Wood-

fords Community. The Woodfords Indian Educa-

tion Center (WIEC), the Recreation Department, 

and Alpine County Services, all work diligently to 

ensure that Tribal members are able to access 

and utilize available resources.  

Director, Amber Bill 

(530) 694-2964 

The WIEC offers tutoring, library, 

and computer lab services to youth.  

Recreation Department, Cassandra Fred 

(530) 694-2170 

Community Council Meetings are held monthly 

on the first Thursday of every month 

Hung-A-Lel_Ti Council Members: 

Geoff Ellis, and Daniel Christensen 
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Stewart Community Chairwoman Jacque Steele 

Jacqueline Steele has been married to Kent Steele for 31 years and has 

2 children, 4 grandchildren and 2 greatgrandchildren. Her great grand-

mother was Clara Frank, grandfather was Willie Jim and mother was 

Eva Jim James. She is retired from the state of Nevada after 30 years 

of service as a Workers' Compensation Investigator. has represented 

the Stewart Community on the Washoe Housing Authority Board of 

Commissioners, and is a member of Constitution Committee.  

Stewart Community Vice-Chairman Stan Smokey 

Stan is the son of Eleanore Smokey and the late Romaine T. Smokey 

Sr. He was raised in the Dresslerville Community. He has been mar-

ried to Filomena Smokey for 24 years. He is father to six children, 

Jessi, Erika, Westly, Roman, Lakoda, and Zander, and is the proud 

grandfather of four grandchildren. He has worked for over 30 years in 

the construction trade and as a journeyman diamond cutter. He be-

lieves in self-sufficiency for the Tribe and building a strong economic 

base. 

The Stewart Communi-

ty Council holds their  

regular meetings on 

the third (3) Tuesday of 

every month. 

The Stewart Community Council is comprised of a five (5) 

member Council by members elected at-large by their 

community members: 

Chairwoman: Jacqueline Steele; 

Vice-Chairman: Stan Smokey 

Members: Darryl Kizer; 

Alex Barr; and 

Richard Burchett 

The Stewart Community Council is pleased to announce 

the building of new mutual help homes in their communi-

ty through the Nevada State Low-Income Tax Credit Pro-

ject. The construction on the new homes will begin in 

2017. 

Stewart Community  

Recreation Department: 

Filomena Smokey 

Brandon Nevers 

(775) 883-7794 
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Carson Colony Community Council 

Vice-Chairman Chad Malone  

Chad is a resident of the Carson Colony and a member of the Washoe 

Tribal Council. He is married to Ramona Malone with two sons, Pres-

ton and Chavin, and is a proud grandparent. Chad serves as an active 

member of the Washoe Tribe’s Housing Authority Board of Commis-

sioners and is also employed by the Washoe Tribe with WUMA. Chad 

has actively participated in the Community Council for several terms.  

Carson Colony Community Council Chairman Gary 

Nevers 

Carson Colony Community Council Chairman Gary Nevers is a resi-

dent of the Carson Colony and a member of the Washoe Tribal Coun-

cil. Gary has two children, and his daughter Naomi is a teacher for the 

Carson School District. He is also a proud grandparent. Gary has ac-

tively participated in the Community Council for several terms.  

The Carson Colony Community 

Council has been successful in 

securing the low-income hous-

ing credit program, and is 

pleased to announce the open-

ing of the new four (4) plex lo-

cated on the Carson Colony.  

The Elder’s Center operates on the Carson Colony, 

and delivers homebound elder’s daily hot meals 

During the summer break, the Carson Colony Com-

munity Council provides recreational activities, and 

hosts the summer foods programs. 

The Carson Colony Community Council hosts 

the annual La-Ka-Lel-Be Powwow during the 

Nevada Day holiday weekend. 

Carson Community Recreation  

Mona Malone (775)883-6431 

Regular meetings of 

the Carson Colony      

Community Council 

are held on the second 

(2) Wednesday of    

every month. 
Carson Community Council Members: 

Bernadette Nieto, Tish Fillmore, and Ellen 

Fillmore 
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Off-Reservation Tribal Council Member Jeremy Steele 

Jeremy is a graduate of the University of Nevada, Reno, where he 

earned a Bachelor of Arts degree with a Major in Psychology with a mi-

nor in Japanese. In addition, Jeremy serves on the Washoe Tribal Council 

as an Off-Reservation Representative. He also serves as an active mem-

ber of the Washoe Tribe Health Advisory Committee, Vice-President of 

the Washoe Development Corporation, the Secretary of the Washoe 

Gaming Development, and is a member of the Constitution Committee.  

Off-Reservation Tribal Council Representative Mahlon J. 

Machado  

Mahlon is the son of Deanne George, his grandparents were Ivan 

George and Fern George; his adopted mother is Barbra Jones. He has 

two children with Erin Cain; their daughter Scarlet and son Caiden. 

He was elected to Tribal Council in 2002, was Chairman of the Hung 

A Lel Ti community, and an alternate for Off Reservation on the   

Tribal Council. He is the Chairman of the Washoe Tribal Gaming 

Commission and has an AA degree from WNC; he aspires to create  

opportunities for Tribal members. 

The Washoe Tribe Off-

Reservation Representatives have been working diligently to serve the Washoe Tribal members that 

live off the reservation. The Off-Rez Reps hold quarterly meetings to keep the membership informed, 

and offer surveys on their website to better serve the membership. The Off-Rez representatives  offer 

many services, including: 

 Emergency Assistance; 

 Emergency Housing Assistance (through referrals); 

 Announcements; 

 Recruiting off-reservation members to participate in committees; and 

 Updating Tribal member addresses 
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Burial Committee 

Chair: Jon Flint 

Members: Becky Smokey, Alex Barr, Daniel 

Christensen 

 

JOM Committee 

Chair: Val Nevers 

Vice-Chair: Kristin Burtt 

Secretary: Dorothy McCloud 

Woodfords Rep: Kathrine Walker 

Off-Reservation Rep: Patrick Burtt 

 

Election Board 

Chair: Jeremy Steele 

Members: Darinda Caldera, Kenneth Cruz, 

Val Nevers, Sylvia Simmons, Dena Sargent, 

Jon Flint 

 

Constitution Committee 

Chair: Jacque Steele 

Members: Jeremy Steele,  Benny Fillmore, 

Patrick Burtt, Samantha Fillmore, Lisa 

Christensen, Stan Smokey 

 

 

Gaming Commission 

Chair: Mahlon Machado 

Members: Vanessa Cruz, Williams Simpson 

 

Washoe Cultural Resources Advisory  

Committee 

Steven James, Melba Rakow, Wanda       

Batchelor, JoAnn Nevers, and Lana Hicks 

 

Elders Site Council 

Chair: Vernon Wyatt 

Betty Flint, Courtney Hardin, Madelina     

Henry, Flora Smokey 

 

Health Advisory Committee 

Chair: Jeremy Steele 

Members: Aaron Smokey, Beverly Barbour, 

Madelina Henry 

 

Personnel Committee 

Melinda Rakow, Darrel Kizer, Bernadette   

Nieto, Kristy Vann, Denise Pitts 

 

Washoe Housing Authority 

Chair: Deirdre Jones Flood 

Vice-Chair: Chad Malone 

Dresslerville: Willie Smokey 

Stewart: Jacque Steele 

Off-Reservation: Vacant 

Meetings held monthly 
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The Social Services  

Department has        

implemented an              

Emergency Assistance 

Program with funds   contributed from the Chairman’s  

budget to allow for compliance with the Indian General  

Welfare Benefits Act. The Emergency    Assistance Program  

allows for equal and fair distribution of emergency funds for 

eligible Washoe Tribal members. Funds distributed from the 

Chairman’s budget are distributed in       accordance with 

both federal and state laws. The goal of the program is to 

create an equitable resource for our Washoe Tribal members 

who are experiencing an unanticipated emergencies and  

family hardships. The Emergency          Assistance Program 

so far has assisted hundreds of tribal members and has been 

a success, helping our members in need.  

Applications are available at Tribal Headquarters and the 

Washoe Tribe Social Service Department. Social Services 

can be reached at (775) 265-8691.  

Director, Stacy Stahl 

Programs offered: 

 Burial Assistance;  

 Indian Child Welfare Act; 

 Indian General Assistance; 

 Outside referral;  

 Services to children, elderly, 

and families; 

 Protective services; 

 Foster Care Services 

In accordance with all applicable tribal, federal and 

state laws, the purpose of the Tribe’s policy in provid-

ing financial assistance and social services are to be 

secondary in nature, or a residual resource, and must 

not be used to supplement or supplant other programs. 

The Washoe Tribe will coordinate with all financial 

assistance and social services programs within Nevada 

and California, tribal resources, applicable counties, 

and other federal agency programs to ensure that the 

financial assistance and social services program avoids 

duplication of assistance.  

Inter-Tribal Council of Nevada, Inc. 

Child Care Development Fund 

(CCDF) can pay up to 95% of your 

child care costs if you are a Native 

American family in Nevada. Child 

care subsidies are available for Native 

American families in your           

community.  

To be eligible your child must be 13 

years of age or younger, have proof 

of Native American descendency, (or 

parent / guardian), working, attending 

technical/higher education, or in a job 

training component. Call (775) 355-

0600, extension 290, today to see if 

you are eligible!  
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The duty of the Washoe Tribal Council is to pre-

pare an annual budget and appropriate available 

tribal funds for public purposes, subject to the ap-

proval of the Secretary of Interior. Thirty (30) days 

prior to the Washoe Tribal Council’s submission 

of the tribe’s annual budget, the community coun-

cils shall submit 

their proposed 

budgets to the 

Washoe Tribal 

Council for re-

view. (Washoe 

Tribe Constitution, 

Article VI, Section 1(i)). 

Chief Financial Officer,  

Pauline Howe 

Controller, Roberta Reed  

(775) 265– 8600 

The Finance   Department   ensures fiscal integrity 

for the organization to provide reasonable        

assurance that transactions made with tribal or 

federal dollars are authorized, reasonable,          

allowable, and are in compliance under the    

guidance of OMB 2 CFR Part 200; the Washoe 

Tribe’s Fiscal policies, and Generally Accepted  

Accounting Principles.  

There are many roles and functions that define 

the finance department which includes being   

responsible for the safekeeping of the Nation’s 

funds, ensuring all the Nation’s assets are safe, 

accurately recorded and reported on, as well as 

ensuring that proper internal controls are in 

place.  

The 2016 Fiscal Year budget 

was approved by Resolution 

Number 2016-WTC-014, which 

is available on the Tribal      

Website.  

GRANTS DEPARTMENT 

The finance division also includes the 

Grants and Contracts office, which pro-

vides assistance to the various federal 

grants that the Nation administers.  

The Finance Department is located at the 

Washoe Tribal Headquarters 

919 HWY 395 S. 

Gardnerville, NV 89410 
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The Washoe Tribe Human Resources Department 

of the Washoe Tribe of Nevada and California has 

the mutual objective of providing a safe and pro-

ductive work environment for all Tribal employ-

ees. The Washoe Tribe recognizes the following 

preferences: 

 Washoe Tribal Members and/or employees 

 Native Americans 

 Veterans/Disabled Veterans 

 

The Human Resources Department assists 

with compliance of the policies and proce-

dures set forth in the Personnel Policy.  

Director, Debra Wakeman 

Assistant Director, Sheila Crawford 

HR Program Assistant, Kathy Macellari-

Solis 

HR Clerk I, Laura Jake Keller  

 

Current Tribal Employment Status: 

 

95 Washoe Tribal members 

 

64 American Indians from other Tribes 

 

134 Non-Indian 

 

293= Total Washoe Tribal Employees 

Applications for employment are available 

online at WWW.Washoetribe.us and are 

also available at the Washoe Tribal Head 

quarters. Please contact the HR Depart-

ment for further inquiry. 

Meeks Bay Resort and Marina 

begin accepting applications 

for seasonal employment be-

ginning as early as April of 

each year. 
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The Planning Department is dedicated to           

preserving, reviving, and ensuring the Washoe  

Culture and traditions are preserved. 

The Planning Department offers support to the 

Washoe Tribal Council and the Community     

Council’s to achieve their vision for the Tribe, the 

Tribal communities, and Tribal membership by  

accomplishing goals and objectives based on the 

Tribal Council’s priorities and available resources, 

including: 

 Economic and Business Development; 

 Comprehensive Land Use Planning 

and Permitting; 

 Inter-governmental Consultation 

and Coordination; 

 Strategic Planning and Implemen-

tation; 

 Building capacity of Tribal members 

Director, Rob Beltramo 

Roads Manager: Kenneth Cruz 

Roads Crew: John Koos, Clay  

Harrison, and Jerod Frank 

The Tribal Roads Program completed the 

Community parking areas in all four Tribal 

communities, are well lit and ensure safe 

travel and parking. 

 Roads preservation and maintenance; 

 Construction; 

 Special projects; and 

 Pothole repair 

The Planning Department works with 

and coordinates with county, state 

and federal agencies to ensure    

compliance of all applicable laws, 

and in accordance with the planning 

program.  
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Director, Cole Larson 

Systems Administrator, Lane 

Haverly 

 

The Information Technology Department is a vital 

component of the success of the Washoe Tribe. The 

IT Department provides technical assistance for all 

Tribal departments, which further assists with better 

communication that can be provided to the Washoe 

Tribal membership.  

As the Washoe Tribe progressively moves for-

ward, IT assists with data management while 

fostering the Tribal membership needs. 

IT assistance improves productivity, and pro-

vides efficient service to the Tribal Council,  

Tribal directors, Tribal Communities, Tribal 

Boards, Tribal Commissions, and staff that     

utilize email and Microsoft accounts.   

 

The IT Department, working with the 

Legal Department, has now uploaded 

the current Washoe Tribe Law and Order 

Code on the Tribal website, as well as 

other important documents: 

 Enrollment Application; 

 TANF applications; 

 Tribal Court Forms; 

 Law and Order Code 
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The Washoe Tribe currently accepts applications 

for enrollment through our Office of the Secretary-

Treasurer. The Washoe Tribe’s Constitution gov-

erns enrollment, as well as the established 

“Washoe Tribe Enrollment Ordinance.” Eligibility 

requirements are as follows: 

 The membership of the Washoe Tribe shall 

consist of all persons of at least one-fourth 

(1/4) Washoe Indian Blood (Washoe Tribe 

Constitution, Article II, Section 1); 

 No person enrolled with, affiliated with, 

or recognized as a member of another 

tribe or group (with the exception of the 

groups recognized on the Washoe Tribal 

Council) shall be eligible for membership 

in the Washoe Tribe (Washoe Tribe Con-

stitution, Article II, Section 5). 

Secretary/Treasurer: Jeremy 

Steele 

The Enrollment Application is 

available at Tribal Headquar-

ters as well as on the Tribal 

website: 

https://www.washoetribe.us/

contents/organization/tribal-

documents/enrollment-

forms  

Please update your ad-

dress with the Office of 

Secretary Treasurer so 

that you may receive the 

most up to date notices and 

requests! 

 

Tribal Secretary-Treasurer 

919 HWY 395 S. 

Gardnerville, NV 89410 

For additional information on enrollment procedures, please 

see the current Enrollment Ordinance, which is now available 

on the Tribal Website: 

https://www.washoetribe.us/contents/images/documents/

LawAndOrderCode/Washoe_Tribe_Enrollment_Ordinance.pdf 
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Primary Goals: 

 To continually operate a formal court   system;  

 To ensure culturally competency; 

 To provide services for adjudication; 

 Ensure that proper jurisdiction and the  contin-

ued exercise of sovereignty;  

 To serve our Tribal membership with  efficient 

service 

It is the goal of the Washoe 

Tribal Court to meet the 

public entering the Washoe 

Tribal Court with the most 

courteous and respectful 

manner, and to possess and 

exercise  excellent customer 

service skills. 

The Tribal Court hears approximately 81 cases per 

month, depending on the case load. 

Chief Jude: Bill Kockenmeister 

Prosecutor: Steve Campbell 

Court Clerk: Shannon Guerrero 

Title 1, “Washoe Tribal Court,” § 1-10-010, Establishment of the Tribal Court 

Pursuant to the authority granted to the Tribal Council by Article VI, Section 1, of the         

Constitution and Bylaws of the Washoe Tribe of Nevada and California, there is hereby        

established a Tribal Court to be known as the Washoe Tribal Court. 

Title 1 “Washoe Tribal Court,” § 1-20-010,Territorial Jurisdiction of the Tribal Court 

Jurisdiction of the Tribal Court shall extend to all tribally held lands as defined in the Tribe's 

Constitution, including trust and non-trust lands and all roads, water, and bridges, and to any 

lands which may in the future become subject to the jurisdiction of the Tribe by virtue of an Ex-

ecutive Order, a Declaration or Regulation of the United States Department of the Interior, a 

Declaration or Order of a Court of competent jurisdiction, or other lawful means. 

The Washoe Tribe has received $1.4       

millions dollars through a grant from the 

Department of Justice for the renovation of 

the Washoe Tribal Court. The grant was 

extremely competitive! Congratulations to 

the Tribal Court for earning such a prestig-

ious and generous grant. The commence-

ment of the building will continue through-

out 2017 after feasibility studies and           

environmental impact studies are             

conducted.  

 (775) 265-7024 

 919 HWY 395 S. 

 Gardnerville, NV 89410 
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Program Objectives: 

 To prevent crimes by maintaining visible 

community police patrols; 

 Improve traffic safety; 

 Arrest and support the prosecution of crim-

inals; 

 Utilize resources efficiently and effectively 

to prevent and sup-

press criminal activi-

ty; 

 To resolve key neigh-

borhood concerns; 

 Support and partici-

pate in community 

programs and activi-

ties;  

 Maintain a professional police department; 

 To recruit and train best possible police 

officers. 

 

The WTPD continues to maintain 24/7 cover-

age in order to provide more timely response 

for requests for law enforcement services.  

 

This summer, the WTPD assisted in the 

“Employee Appreciation Picnic” and cooked 

for the event.  

 

The WTPD also participated in the 2016    

Memorial Run,  which honors fallen police 

officers. 

Police Chief: Chief David Blackeye 

Deputy Chief: John Leonard 

 

The Washoe Tribe Police Department has cur-

rently hired three Washoe 

Tribal member cadets, and 

many accolades to our Trib-

al members for their dedica-

tion to promoting and pro-

tecting safe Washoe Com-

munities: 

Kristin Burtt, 

Emmerette Frank, and  

Lisa Christensen 

 

The Washoe Tribe Police Department enforces 

the Washoe Tribal Law and Order Code, and 

derives their powers from the inherent sover-

eignty of the Washoe Tribe.  

Phone: (775) 265-7540 

Toll Free: 1(800) 663-1275 

950 HWY 395 S. 

Gardnerville, NV 89410 
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Dresslerville serves 36 children in two class-
rooms. One of those classrooms features  the 
Washoe Language Immersion Program. In the 
Stewart community there are three classrooms 

serving 54 children. The program is available to children ages 3 (by September 30) and 4 who 
reside in Douglas County or Carson County. Breakfast and Lunch are served. Parents can be-
come involved through the Policy Council and the Center Parent Committee.  Parent work-
shops are offered and parent volunteers are WELCOME.  Please contact Head Start Admin-
istration at 775-265-1074 to have an application sent to you. 

The Washoe Tribe Head Start program 
has two locations; Dresslerville Com-
munity and Stewart Community. 

The Goals of the Washoe Tribal Head Start Program 

are: 

 To provide for shared governance of the Head 

Start Program through effective communication, 

family and community partner-

ships, and parent involvement; 

 Provide for healthy physical and 

social development of children 

and promote lifelong learning 

skills for future success; and 

 To ensure that the annual Head 

Start Work Plan is met. 

Director, Darinda Caldera 

(775) 265-7174 

Administrative Assistant, Alyssa Burt 

(775) 265-1074 

Dresslerville Site: 

(775) 265-2629 

Stewart Site: 

(775) 884– 1355 

 

Applications for the Head Start Pro-

gram are available at the Tribal Head-

quarters 

The Head Start Program is authorized under  the 

“Improving Head Start for School Readiness Act of 

2007. Each year, Congress authorizes the amount 

of federal spending for Head Start each year.  

- The Washoe Tribe received over $1, 033,000 to 

operate Head Start in 2016 

Eligibility  Requirements: 

 Preference given to enrolled Washoe 

Tribal members and descendants; 

 Must meet income requirements;  

 Must live within service area; 

 Must provide up to date                  

immunizations 
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Tehwehweh ʔiťugúmam “girls dance-going 

up” (Dance Hill) was listed to the National Register 

of Historic Places as a Traditional Cultural Property 

(TCP) in February 2016.  

The Tribal Historic Preservation Office (THPO) and 

the Humboldt/Toiyabe National Forest working to-

gether have nominated the landscape as a      Tradi-

tional Cultural Property for the continuation of 

Washoe cultural practices.  

The TCP is located en-

tirely on Forest Service     

property adjacent to the 

Dresslerville colony. 

The Forest Service re-

tains ownership of the 

lands but has reserved 

500 acres designated as 

a Traditional Cultural 

Property for the contin-

ued use for Washoe  

ceremonial and traditional cultural       practices.  

Director, Darryl Cruz 

The THPO works closely with the Washoe 

Tribal Elders, who are revered in Washoe cul-

ture. The Washoe Culture Resource Advisory 

Commission consists of Tribal elders that pro-

vide insight into historic tribal lands, and also 

provide guidance on the preservation of cultur-

al artifacts. 

Members of WCRAC: 

Steven James 

Melba Rakow 

JoAnn Nevers 

Lana Hicks 

Proudly serving was the late Rocky Jim as well 

 

The THPO is a vital and integral office 

that is important to the preservation 

of Washoe culture. The THPO works 

with many federal, state and other 

tribal entities to facilitate and ensure 

the rights of the Washoe Tribe are 

recognized. 

Cultural monitors en-

sure that Washoe 

Tribal Lands are pro-

tected by observing 

all phases of con-

struction on or near 

Washoe Tribal trust 

or fee lands. 
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The mission of the Washoe Tribe’s Elder’s 

Center is to enhance the quality of life and 

autonomy for our Tribal elders through a 

broad range of services and support, in-

cluding: 

 Nutrition,  

 Meals delivered to home-bound elders 

and seniors; 

 Activities, such as the annual Apple Hill 

trip (sponsored by the Tribal Chair-

man); 

 Information and referral; 

 Opportunity for cultural interaction; 

 Diabetes information; 

 Transportation to medical appoint-

ments, upon advanced request; and 

 Physical and mental well-being activi-

ties, such as providing exercises at 

each center 

Director, Courtney Hardin 

(775) 265-6481 

801 Wa She Shu Road 

Gardnerville, NV 89460 

Carson Elder’s Center 

401 B. Washoe St. 

Carson City, NV 89703 

 

 

Are eligible for hot, daily meals to be de-

livered to their home. Please contact the 

Elder’s Center for further information.  
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WEPD Staff:  

Norman Harry - Environmental Director  

Michelle Hochrein - Environmental Coordinator  

Jocelyn Christensen - Administrative     

Assistant  

Eric Fillmore - Recycling Program/       

Environmental II  

John Warpeha - Noxious Weeds Program 

Environmental II,  

Justin Stang - Water Quality and Air Quality    

Programs / Environmental II  

Jason Kizer - Conservation Crew  

(775) 265-8680 

950 HWY 395 S. 

Gardnerville, NV 89410 

The goal of the Washoe Environmental Protec-

tion Department is to ensure that Washoe Tribal 

members: 

 Are protected from significant risks to hu-

man health; 

 Mitigate environmental risks 

posed to each of our four com-

munities; 

 Implement new programs that 

assure the best environmental 

approach is taken; 

 Work with the Tribal Ranch staff to ensure 

that repairs are efficiently taken care of 

The WEPD provides      

recycling pick-up on 

Wednesday mornings in 

each community. Please 

contact environmental 

for more information! 

the Washoe Tribe recognizes that the     

actions of      persons on Tribal lands often have       

profound affects  on the health, safety, and welfare of 

the Tribe. Such an impact is especially significant for 

environmental matters. The Washoe Tribe extends 

jurisdiction over person who impact our territory in 

Washoe Tribal Court.  
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The wildlife re- sources found within 

Washoe Indian Country are of invaluable    

traditional, cultural, economic, historic,       

environmental, recreational and aesthetic  

importance and a benefit to the continued 

health and welfare of the Washoe Tribe.  

The Washoe Tribe of Nevada and California has 

historically retained an owner-

ship interest in all wild birds, 

animals, and fish, whether resi-

dent or migratory, found within 

Washoe Indian Country to en-

sure the care, custody and 

maintenance of those wildlife 

resources and the Tribe’s        

traditional trustee relationship 

with all wildlife. 

Hunting, Fishing, Trapping and 

other activities by both Tribal 

members and non-members of 

the Tribe have a direct effect on the health of 

those wildlife populations and other natural 

resources found within Washoe Indian Country 

which has been traditionally utilized by the 

Tribe for essential subsistence and ceremonial 

purposes.  Tribal jurisdiction over, and        

management of, these activities, and in       

particular hunting, fishing, and trapping, and 

all persons engaging in these activities is     

essential to ensure the economic security,  

subsistence, health, welfare, and political   

integrity of the Tribe as such, and of the      

subsistence and welfare of Tribal members.  

Chairman: Willie Smokey 

Members: 

Joe McDonald, Stan Smokey,  

Daniel Christensen, Aaron Smokey,  

And Gary Nevers 

The Hunting and Fishing Commission 

regulates hunting and fishing within 

Washoe Indian Country and shall      

consist of up to seven (7) members, all 

appointed by the Washoe Tribal      

Council.  

The Commission establishes the       

seasons, amounts and taking of wildlife 

and exercises both regulatory and    

discretionary powers.  

The Commission issues licenses and 

determines the lawful method for    

taking game, and prescribes the fees 

and procedures for the issuing of      

licenses, tags, permits and applications. 

The Commission conducts a lottery to 

determine who receives tags for the 

season—preference will be given to 

first time hunters and tribal elders. 

Per Tribal law, only enrolled members 

of the Washoe Tribe may hunt or fish 

for Washoe Tribal elders who are issued 

a tag. 

Only Tribal members are eligible for Hunting or Fishing licenses 

Archery season begins in August Applications are available at  

Rifle Season begins in September Washoe Tribal Headquarters 
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Scholarships offered by the 

Washoe Tribe 

Adult Vocational Training Scholarship 

Application:  

* Washoe Tribal Members who wish to 

obtain an occupational certificate or li-

cense.  

*Members can apply to this scholarship 

multiple times upon completion of prior 

approved training.  

*This scholarship is capped and can only 

provide payment for required training and 

associated fees.  

Higher Education Scholarship:  

*Washoe Tribal Members who are current-

ly attending or will attend a 2 or 4-year col-

lege/university leading to a degree.  

*Applicant must be enrolled in a minimum 

of 12 units and maintain a 2.0 GPA.  

Incentive Scholarship:  

*Washoe Tribal Members attending a 2 or 

4-year college/university leading to a de-

gree.  

*Applicant must provide an unofficial tran-

script showing a completed semester of 12 

or more units and a minimum of 3.0 GPA.  

Director, Constance Barnes 

cbarnes@washoetanf.org 

Pre-College Advisor, Lori Pasqua 

lpasqua@washoetanf.org 

The Johnson O’Malley is used to assist Ameri-

can Indian/Alaska Natives who are ¼ blood de-

gree or tribally enrolled members of a federally 

recognized tribe. The funding may be available 

to assist in educational needs for K-12 students.  

 Copy of Tribal Enrollment Card or CIB; 

 Flyer or document detailing activity/

request; 

 Contact information for the person heading 

the activity or request; and  

 If purchasing an item outside of school, 

please attach a minimum of two quotes 

from different sources. 

JOM Committee: Val Nevers, Patrick Burtt, 

Kristin Burtt, Kathy Walker, Dorothy McCloud 

 

(775) 782-6320 
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The Native TANF program provides temporary aid and services to Native American families that are at 
risk of welfare dependency. The program focuses on services that strengthen families, prepare workers 

for jobs and enable recipients to achieve self-sufficiency 

ELIGIBILITY REQUIREMENTS 

Enrolled members or descendants of a federally recog-

nized tribe, descendants of the California Judgment 

Roll or an American Indian tribal member with at least 

one Native American child living in the service area. 

• In Nevada, services are limited to members or de-

scendants of the Washoe Tribe. 

• A family includes at least one Native child (natural, 

step or adopted) who is under the age of 18 that lives in 

a household with a Native or non-Native single parent 

family, two-parent, family, or caretaker relative. 

• Have a total family income of less than 200% of the 

federal poverty guidelines for cash assistance. 

• Eligible expectant mothers may become eligible for 

services in the third trimester of pregnancy. 

- Director, Susan Jamerson MPH 

(775) 782-6320 

- Deputy Director, Roger Mowbray 

(775) 782-6320 

Program Compliance Officer, Jo Ann Peck 

- Alpine County, Site Manager, Tippy 

Smokey 

(530) 694-2555 

- Carson County, Site Manager, Lyndah 

Ghostbear 

(775)  882-9256 

The Washoe Native TANF Program has 

been working to update the existing 

TANF Policy that has been in place since 

2005.  

 Average amount of families served: 

over 300 per month; 

 Average amount of grant payments 

issued each month: approx. 

$200,000/month 

 Average amount of supportive ser-

vices issued each month: approx. 

$75,000/month 

The Four Purposes of Washoe Native TANF 

 To provide assistance to needy families so that children 

may be cared for in their own homes, or in the homes 

of relatives; 

 To end the dependency of needy parents on govern-

ment benefits by promoting job preparation, work, and 

marriage; 

 To prevent and reduce the incidence of out-of-wedlock 

pregnancies; and 

 To encourage the formation and maintenance of two-

parent families 

The Washoe Native TANF Program also provides WEX training to TANF aided adults. WEX workers is a career 

building opportunity for our TANF clients to provide apprenticeship and on-the-job training to eligible TANF 

clients. Contact your case manager for further information! 
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While neither the Indian Gaming Regulatory Act (IGRA) nor 

the NIGC regulations require tribes to establish tribal gam-

ing commissions, there are specific governmental responsi-

bilities tribes must undertake to engage in gaming under 

the IGRA. Tribal governments are recognized as having the 

right to engage in gaming. This authority is confirmed 

through the IGRA. Under the IGRA and the regulations of 

the NIGC, tribal governments are responsible for the regu-

lation of gaming conducted on Indian lands. While tribal 

governments have the authority to engage in gaming either 

through tribally run operations or through operations run 

by management contractors, tribes must understand the 

importance of establishing a governmental regulatory 

framework under which gaming will be conducted. Most 

importantly, comprehensive regulation is a necessary com-

ponent in the system of checks and balances needed to 

ensure the integrity of the games and to protect the inter-

est of the tribe. 

Effective regulatory oversight requires that there be a sepa-

ration between the regulation and operation of tribal gam-

ing activities. For example, if a tribe owns and operates it's 

own gaming facility, the governmental entity must be struc-

tured to ensure that the regulation of gaming is separate 

from the operation of gaming. 

The authority to establish a regulatory structure or tribal 

gaming commission comes from the sovereign powers of 

the Washoe Tribal government. An effective regulatory 

scheme should work to ensure that all gaming within a 

tribe's jurisdiction is operated in accordance with tribal 

laws and regulations. The tribal gaming commission is an 

arm of the tribal government, established for the exclusive 

purpose of regulating and monitoring gaming on behalf of 

the tribe. It is important to note that if a tribe does not es-

tablish a tribal gaming commission, some other office or 

agency of the tribal govern-

ment must fulfill these gov-

ernmental obligations. 

Chairman: Mahlon Machado 

Vice-Chair, Vacant 

Secretary, Vanessa Cruz 

Member, William Simpson 

Below are some duties, under federal law, that 

the Gaming Commission must regulate: 

Develop licensing procedures for all employees of 

the gaming operation pursuant to 25 CFR § 558.1

(b);  

 Issue, suspend, revoke and renew licenses of 

primary management officials and key em-

ployees upon completion of background in-

vestigations and after following the proce-

dures contained in 25 CFR part 556; 

 Conduct background investigations on prima-

ry management staff; 

 Forward completed employment applications 

for primary management and key employees 

to the NIGC; 

 Forward completed investigative reports on 

each background investigation for each pri-

mary management official or key employee 

to the NIGC prior to issuing a license; 

 Review a person’s prior activities, to make a 

finding to determine eligibility; 

 Ensure gaming facilities are constructed, 

maintained, and operated in a manner that 

adequately protects the environment and 

the public health and safety; 

 Ensure that net gaming revenues from any 

gaming activity is used for limited purposes 

to the extent of federal law 
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The Washoe Retail Enterprises (WRE) 

is a sub division of the Washoe Devel-

opment Corporation, and is wholly 

owned by the WDC. The purpose of the 

WRE is to further the Tribe’s economic 

development and to own and operate 

retail operations. The WRE holds annu-

al shareholders meetings and reports to 

the WDC twice a year. The WRE is the 

entity that has leased the parcel of land 

to the Poarch Creek Band of Indians 

Gaming Authority.  

WRE Board of Directors 

President, Carnegie Smokey 

Secretary, Debra Keats 

Treasurer, Lori Pasqua 

WDC President, Debra Keats 

Vice-President, Jeremy Steele 

Secretary, Carnegie Smokey 

Treasurer, Lloyd Wyatt 

Member, Wanda Batchelor 

The Washoe Development Corporation (“WDC”) is a 

federally chartered tribal business corporation wholly 

owned by the Washoe Tribe of Nevada and California, 

enabled by the Tribal Council for the purpose of oper-

ating Tribally owned commercial businesses, to pro-

vide job  opportunities for Tribal members, to provide 

for efficient use of Tribal resources, and to own and 

operate business enterprises for the benefit of the 

Tribe.  
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The Washoe Tribal Health Clinic is com-

mitted to improving the overall health of 

our communities by providing comprehen-

sive quality patient care and service in a 

compassionate, and culturally competent 

manner. 

Services offered: 

 Family Physician; 

 Referrals; 

 General dentistry; 

 Optometry ; 

 Mental Health; 

 Pharmacy; 

 Basic laboratory services; 

 Substance abuse services; 

 Nutrition; 

 Diabetes care; 

 Injury Prevention services 

Director, Angie Wilson 

WTHC staff is eager to assist pa-

tients with enrolling in Medicare, 

Medicaid, and all other eligible 

health care programs 

(775) 265– 4215 

1(866)280-3862 

1559 Watashemu Dr. 

Gardnerville, NV 89460 

The Diabetes Program offers monthly meals 

(third Thursday of every month) during the 

lunch hour, providing: 

 Discussion and support; 

 Referral questions; and 

 A healthy meal 

The Washoe Tribe is dedicated to providing quality   

services to our Tribal members. Tribal members are  

afforded the opportunity to have “Same Day               

Appointments,” which is exclusively available to only 

Tribal members.  

The WTHC is committed to ensuring that all applicable 

federal, state and tribal laws are followed pertaining to 

patient rights and responsibilities, patient care, and  

privacy. 
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The Woodfords Low Income Housing Tax Credit 

Project (LIHTC) is underway and ahead of sched-

ule. Three homes have been completed and three 

are under construction, one of which will be get-

ting an addition of two bedrooms and a garage.  A 

total of 24 low rent units will be remodeled, and all 

low rent units will have high energy efficient ap-

pliances, HVA, and solar panels to reduce electric-

ity bills. 

The Washoe Housing Authority is also pleased to 

announce that the Carson Colony four-plex is   

complete, and preliminary plans are also underway 

for the Dresslerville Community.  

Interim Director,    

Annette Alvarado 

 

The WHA is pleased to announce the 

award of Nevada Tax Credits from the 

Nevada Housing Division. Washoe is 

the first tribe to receive a tax credit   

allocation in Nevada! The award is 

$5,337,109 with the project kicking off 

in mid April 2017. The project will be 

located in the Stewart Community with 

14 new 3 & 4 Bedroom units           

constructed for rent to own. In addition 

a new community center and play-

ground will be constructed as well.  

WHA has been 

awarded $490,000.00 from the 2016 Indian 

Community Development Block Grant 

(ICDBG) program that will be used to rehab 

10 long-term low rent units within the 3 

communities which consists of 1 unit in Car-

son, 4 units in Stewart and 5 units in Dress-

lerville. 

Housing applications are available 

at the Washoe Housing Authority 

(775) 265-2410 

1588 Watashemu Drive 

Gardnerville, NV 89460 
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Greetings! 

 

The economic development and dedication our Tribal Council has shown to the              

advancement of our Tribal membership has given us the opportunity to provide more jobs 

for our Tribal members. Our successes could not have been possible without a strong    

commitment by our Tribal employees, and we strive to make the Tribe a great place to 

work. As one of the largest employers in the Carson Valley, we are dedicated to fostering 

the growth and potential of our Tribal members as well.  

 

We are committed to accessing all available opportunities for success, so that our future 

generations will benefit. The Washoe Tribe has proven to be a strong people; and it is the 

sacrifices of our ancestral Tribal leaders that have allowed for our current successes and 

achievements. We are dedicated to honoring our most valued resources—our elders and our 

children. Through these resources, we keep our Washoe traditions alive and preserved.  

 

Again, we thank our Tribal membership, and our Tribal employees for continued support 

for our cultural endeavors, the support of our academic scholars, our athletic youth, our  

elders, and all of those who have a crucial role in the success of our Tribe. 

 

 

Sincerely, 

 

 

Washoe Tribal Administration  


