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ans were honored and thanked for 

their wisdom and service. The event 

took place on the West steps of the 

State Capitol in Sacramento, CA. CA. 

Governor Edmund G. Brown Jr. is-

sued a proclamation declaring Sep-

tember 23, 2016, as Native American 

Day in the State of California. The 

theme of this year‟s celebration at the 

Capitol was, “Education: Building 

Tomorrow through Teachings Today.” 

 

The Stockton TANF Office had an in-

formational booth at the  49th   Annu-

al Native American Day. The event 

had repre-

sentatives 

from all the 

recognized 

CA Indian 

Tribes. Our 

Native El-

ders and our 

Native veter-

Stockton TANF attends 49th Annual Native American Day 

Tribal flags from  participating 

California Tribes.  

CA Governor Edmund G. 

Brown Jr. addressing 

event honorees,  CA Native 

tribes and attendees. 

W ith only 20 hours of train-

ing to go before she can 

become a licensed esthetician, 

Monica has put in long hours. She 

has been completely dedicated 

and received a certificate of 

Recognition and Perfect attend-

ance award. She was able to 

achieve this by making sure her 

daughter was in school and taken 

care of, giving her the chance to 

keep her eyes on the prize. Stay-

ing dedicated and working hard.  

Monica also received the Student 

of the Month Award, her teacher 

said she received this award for 

always being willing to help and 

for going the extra mile.  

Receiving these acknowledge-

ments have reinforced that she 

can do anything she puts her mind 

to. Don’t give up, it’s not easy but 

if you work hard and put your 

mind to it you can do an-

ything you want to do.  

Monica said the Native 

TANF Program has 

helped her with every-

thing; we have done so 

much to help out. She is 

so grateful for all that we 

have done, the program 

has been the foundation 

and one of her biggest 

supporters.   

Having worked in the 

medical field before she 

was hesitant to walk 

away to start something new but 

she is so happy that she decided 

to. Her passion is helping people 

and she loves beauty, this field 

has brought her two loves togeth-

er. 

She would love to come in during 

one of our conferences and share 

with the community tips and 

tricks they can do at home. She 

definitely wants to give her Case 

Manager Patty a facial to say 

thank you for all of her support 

and encouragement. 

Participant thanks TANF for her success 
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Need Help Finding Work? 
Schedule an appointment with our Sierra Nevada Job Developer, Russell Fromherz 

He is available Thursdays & Fridays at the Carson TANF Office. 
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FREE Computer Classes 
■ Learn office skills 

■ Get instructor assistance 

■ Open to all community members 

■ Transportation is available 
 

Tuesdays, Wednesdays and Thursdays 

Minden computer lab times 9am—12 noon only 

Carson computer lab times 1:00 pm—4:00 pm only 
 

 

 

 
 

Keyboarding Skills 

Carson Computer Lab location: 

Carson Native TANF Office 

2310 S. Carson Street, Suite 1 

Carson City, NV 

Minden Computer Lab location: 

1662 Highway 395, Suite 105 

Minden, NV 

For transportation  

or other questions call... 

775-265-2254 (Douglas Office) 

775-882-9256 (Carson Office) 

530-694-2555 (Woodfords Office) 

Microsoft Word:  

Beginning, Intermedi-

ate, and Advanced. 

Microsoft Excel:  

Beginning, Intermediate, 

and Advanced. 

Microsoft PowerPoint:  

Beginning, Intermediate, 

and Advanced. 

The computer lab can be used for: 
Office Skills and business formats: learn how to format 

business letters and memos correctly, commonly misused or 

misspelt words, en and em dashes, correct punctuation, 

number rules, forms of address, and more.  

 Setting up an email account 

 Job searching 

 Submitting on-line applications 

 Resume’ building 

 Interviewing skills 

 Middle and high school students 

can work on school projects 

He can help you with: 
 Resume Building 
 Strategies for Job Searching 
 Interview skills 
 How to Dress to Impress 

 WEX opportunities within the 
Washoe Tribe 

 Career Inventory Assessment 
 Community Networking 
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The Native TANF Program staff 

would like to thank all the families 

for coming and participating in this 

year’s 2016 Back 2 School Night.   

117 attendees, volunteers and staff 

enjoyed the opening prayer, wel-

come from Tina Goodwin, Site Man-

ager, brief remarks from Francisco, 

Job Developer, update on upcoming 

events from the Program Coordina-

tors and the backpack giveaway! 

Which was the highlight of this 

year’s event. This was a great oppor-

tunity for families to visit, laugh and 

enjoy each other’s company. B2SN 

was a very successful event and we 

look forward to next year. 

Stockton Back to School Night  

Another congratulations to all the graduates of the 

2015/2016 school year and also for those who pro-

moted to the next grade. Special thanks to all the 

families who came out to celebrate and support 

those who reached   educational achievements. 

 12 Kindergarten graduates 

 5 Elementary graduates 

 8 Jr. High graduates 

 2 High School grad-

uates 

 3 GED  

 2 AA Degrees 
 

Education and Employment Symposium 

 

“Educating the mind without educating the heart is 

no education at all.” - Aristotle 



Page 4 

A s you may know by 

now, Native TANF 

stands for wellness and 

prevention, not only for 

the families we serve, but 

for ourselves, as well. 

While a big part of our 

wellness and healing 

comes from the work we 

do, that is not enough. 

I surveyed our staff from 

San Jose and Santa Cruz 

to see what they do, while 

at work, to be well and to 

find out what they enjoy 

most about working with 

TANF families.  

Kelly Gamboa, our Work-

force Development 

Training Specialist, said: 

“A wellness practice I en-

joy is facilitating & partici-

pating in healthy groups & 

activities with our Fabu-

lous San Jose team.  If I 

can promote workplace 

wellness I know this helps 

the team better serve our 

families. 

I enjoy serving TANF fam-

ilies because I know it is a 

positive, healthy way to 

maintain my investment 

in my community.  It‟s a 

way to continuously give 

back some of the benefits I 

have received throughout 

my lifetime. 

Cuauhcihuatl 

Trinidad, our Ca-

reer Developer, 

said: 

“One of the things 

I like in our office 

is that we come to-

gether as a staff 

and do a wellness 

activity during our 

review and refresh for FDC 

(Family Development Cre-

dential). I like it because we 

can bring up things that 

everyone could put in on and 

it helps us with a better un-

derstanding. During this 

time we can distress and re-

fresh our ideas about things 

and share information with 

one another. This has 

brought bonding into the 

workplace and happiness. I 

appreciate this time that we 

have for the staff and for our 

boss who participates with 

us. 

The reason why I do the job 

I do as a Job Developer/Job 

Coach is because I enjoy 

helping our clients and com-

munity to move forward in 

their lives to become suc-

cessful. One of my favorite 

things is graduation because 

it is an accomplishment that 

someone worked hard for. I 

believe that when someone 

does well in school and gets 

a college education, it is a 

precious gift to themselves. 

No one else will give them 

this gift, this is a commit-

ment for them to partake in 

for their future. From col-

lege, they can start their ca-

reer in the world of work 

and take care of their fami-

lies.  To be employed in 

something of their interest 

is important so that one 

could enjoy their work and 

enhance their experience 

along the way.” 

Dejota Apostoli, Case Man-

ager in San Jose, said: 

“I practice Taiji, Qigong, Ba-

gua or meditate during my 

breaks.  
(Continued on page 5) 

WNTP Staff Practice Wellness, Too! 

Volume 1, Issue 1 
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I appreciate being on the TANF 

team because I get to help peo-

ple.” 

Stephanie Johnson, Case 

Assistant in San Jose, said: 

“I enjoy reading for its relaxa-

tion properties.  I learned in a 

mindfulness class that reading 

for pleasure, not retention, 

helps to pull my mind out of 

the endless cycle of list mak-

ing.   

I am grateful to be with the 

Native TANF team as it allows 

me to serve my native people.  

While working with our pro-

gram, I have found many op-

portunities to assist native peo-

ple in the community, as well.  

My native community is a gift.  

Working with my community is 

an honor.  Each day, doing the 

work we do, is a blessing.  I am 

thankful to be a part of this 

team.” 

Danilo Varela, Case Manag-

er in Santa Cruz, said: 

“At work, I enjoy providing 

help and support to my clients 

and be part of my community. I 

enjoy being able to be part of a 

positive impact for our Native 

American Community  and to 

make a difference. 

I also enjoy establishing long 

lasting positive  relationships 

with the families I work for and 

provide that extra support to 

help them achieve their goals 

and family growth.” 

Gerardo Loera, Program 

Coordinator, said: 

“I love taking walks around the 

neighborhood with my co-

workers, like Chuck Vicari 

(GED Instructor) and Joseph 

Duran our Site Manager. It 

gives me a chance to get to our 

team while doing something 

healthy.  

I love my job at TANF, because 

it gives me the opportunity to 

intentionally support my com-

munity in healing and develop-

ing healthy inter-dependence 

and I get to be true to who I am 

and what I represent day in 

and day out. I am blessed! 

Mary Mireles, Case Assis-

tant, said: 

I love to listen to my music , it 

promotes my wellness in the 

workplace, you need to 

keep yourself healthy  to 

help serve our clients 

and work well with your 

co-workers. 

One reason is I get to 

give back to my commu-

nity and when I leave at 

the end of the day I 

know I gave someone 

one more day of hope.  

(Continued from page 4) 

Volume 1, Issue 1 
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C ongratulations to all the 

parents who have success-

fully supported their children 

through the challenging transi-

tion from Summer Break, back 

to school. 

Since the start of this school 

year, our office has distributed 

over 100 backpacks to our 

school-aged youth. 

During the official distribution 

events, we facilitated discus-

sions on all kinds of important 

issues, such as the following: 

■ Importance of literacy 

■ Coping with back to school 

jitters for kids and parents 

■ The importance of asking 

for help 

In addition, a blessing for the 

youth in our San Jose office was 

performed. This included a 

prayer song by our very own, 

Dejota Apostoli, while setting 

positive intentions for the stu-

dents as they said  „goodbye‟ to 

summer and began their transi-

tion back to  

school-mode.  

This was also done for parents 

as this transition can be just as 

difficult for them as it is for 

children. This time of year often 

presents a strain on parents 

due to challenges, such as 

transportation, schedule chang-

es and financial requirements 

around school clothes and sup-

plies.  

Did you know that Native 

TANF may be able to help 

with some of these costs? 

While Many of the families 

we serve have submitted 

Supportive Service Requests 

(SSRs) for Back to School Cloth-

ing Allowances and supplies. 

Not all have done so and the 

process can be quite simple. If 

you would like more infor-

mation regarding this process, 

please contact your case man-

ager as soon as possible.   

We at Native TANF, wish you 

and your children a successful 

2016-2017 school year! 

Backpacks were a hit 

with TANF Kids 

Case Manager, Danilo V., giving a “Back to 

School” talk in Santa Cruz 

Drawing offered by a Santa Cruz youth during BTS. 

Volume 1, Issue 1 
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TANF Orientation - This is a mandatory intro-

duction to the TANF program for new partici-

pants, recertification participants and those 

who have not attended in the last year.  

Orientation - Call for schedule 

Work hours: 1 
       

Beading Class - 1st three Mondays from 12:00 
- 2:00 pm, come to the Carson TANF Office for 
a beading class. Class is taught by Linda Ken-

ney. (Last Monday is Youth Beading.)  
Work hours: 2 

       
Washoe Language Class - Every Monday at  

2:00 pm at the Carson TANF Office come learn 
the Washoe language. This is a mandatory 

class for participants not working or in school. 
Must attend 3 classes per month.  

Work hours: 1 
 

Computer Class/Office Skills -  Improve your 

basic office skills by providing training in 

Keyboarding, Formatting Business 

Documents, Records Management, and Pro 

Tips of the Day. Takes place at the Carson City 

TANF Office. Transportation will be provided if 

needed. Starts at 1:00 pm every Tuesday 

through Thursday.  

Work hours: Actual time attended 

 

Budgeting Class - Learn to improve your  
finances and how to save money. Class is on 
Call for dates and times. This is mandatory for 

anyone who has received an Emergency Assis-
tance in the past 30 days.   

Work hours: 2 

Walking Group - Improve your health and join 
the Carson TANF staff for a walk to keep you 

engaged and healthy.  Fridays at 9:00 am 
meet at the TANF office and transportation 

will be provided for the offsite walks.  
(Weather permitting) 

Work hours: 1 
 

Adult Basic Education (ABE) / GED Preparation 
- Thursday 9:30 pm - 12:00pm. Intended for 
those who want to improve their basic skills 

in reading, writing and math. 
Work hours: Actual time attended 

 
Education/GED Workshops - Three Thursday’s 
a month from 1:00am - 3:30pm at the Carson 

TANF Office with Melanie Smokey.  
Work hours: 2. 

 
College 101 - Pre-College Advisor, Constance 
Barnes will give parents and students a brief 

overview of colleges. We will discuss the  
differences between colleges, look at finan-
cial aid and scholarships, and finally the ad-

missions process. Since this course is an over-
view, there will be an in-depth presentation 

highlighting each section at a later time.  
6 week class every Wednesday at 10:30am. 

Work hours: 1.25 
 



T he Washoe Tribe Education 

Department is pleased to an-

nounce an addition to our team of 

dedicated staff. Naomi Nevers has 

been hired as a Tutor at Douglas 

High School. Naomi brings a 

wealth of knowledge to the team. 

Please welcome her to her new po-

sition.  

In early October, the National Indi-

an Education Association held its 

annual con-

ference in 

Reno. This 

year 13 staff 

from the 

Education 

Department 

and all four 

staff from 

the Cultural 

Resources 

Department attended. Locally, plan-

ning for the 2016 conference took 

place over the course of the year 

with involvement from each of the 

Nevada tribes as well as the Nevada 

Indian Commission and Nevada 

Department of Education.  

Several efforts put forth by the 

Washoe Tribe included the sponsor-

ing of the highly successful Elders 

Lounge, as well as presentations by 

Lori Pasqua and Constance Barnes 

on their work as Pre-College Advi-

sors. Constance also provided a 

second workshop off-site at the 

youth track on preparing for col-

lege.  

Melba Rakow, Mischelle Dressler, 

Lisa Enos, and Herman Fillmore 

provided a presentation on language 

revitalization and their efforts as 

Washiw Language Teachers for the 

Washoe Tribe’s Cultural Resources 

Department. Feedback on all three 

presentations was overwhelmingly 

positive.  

Other 

high-

lights 

of the 

confer-

ence 

include 

work-

shops 

on tra-

ditional 

songs and games for youth, updates 

on the Johnson O’Malley Program, 

and several reading intervention 

programs. We also provided booths 

at the trade show and powwow 

where many conference goers re-

ceived key information 

about the Washoe Tribe, 

Native TANF Program’s 

Education and Cultural 

Resources Departments. 

Also in October, the JOM/

Education Advisory Com-

mittee approved a new and 

exciting reading interven-

tion program that is uti-

lized on tablets. The com-

mittee approved the purchase of 8 

Kindle Fire Kids’ Edition tablets as 

well as a computer program called 

Headsprout. Headsprout is a tutorial 

program 

focusing on 

phonics for 

early read-

ers and then, 

as readers 

become 

more confi-

dent, the 

focus be-

comes read-

ing compre-

hension.  

Two tablets will be used at each of 

the following sites: CC Meneley 

Elementary/Dresslerville After-

school Program, Seeliger Elemen-

tary/Stewart Community After-

school Program, Bordewich-Bray 

Elementary, and the Woodfords 

Indian Education Center. We are 

excited to begin using the program 

to improve the reading skills of our 

students. 

Parents: I would like to close with 

a statement that the Education De-

partment staff can stand behind: We 

are honored to be working with 

your children to ensure that they 

have the best opportunity for aca-

demic success. We work every day 

to advocate and tutor, listen and 

guide so that your children will 

strive for excellence in each facet of 

their academic lives. Thank you.       

-Rob Borges, Education Coordinator 
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Education/Cultural UpdateEducation/Cultural Update  

Herrman Fillmore, Cultural Presentation 

Lisa Enos 

and 

Mischelle 

Dressler, 

Cultural 

Department 

Lori Pasqua, Education 

Constance Barnes, 

Education 
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Gordon Forrester Bay Area Deputy Director, gforrester@washoetanf.org, Extension 52115 

Gordon is proud to have served the Washoe Tribe of Nevada and California as the Accounting Manager 
since July 2011, overseeing accounting staff of Payroll, Accounts Receivable, and Accounts Payable.  Addi-
tional duties in his accounting portfolio included approximately 40 Federal and/or State of Nevada grants 
such as TANF, BIA, Head Start, and various Washoe Community programs.  
As a member of the Executive Committee for Economic Development for the past 3 years, he was chosen to 
serve as the Owners Representative/Project Accountant for the 20 million dollar Travel Plaza and Casino 
which opened ahead of schedule and under budget. At the same time he served as the Vice Chairman/

Treasurer of the Washoe Tribal Gaming Commission. He played an integral part in forming the Minimum Internal Controls, Law 
and Order Codes and various other operating procedures. 
Gordon’s supervisory background experience of over 30 years includes more than 20 years of managerial experience optimizing 
both operations and finance in the Hotel and Casino Industry. He also served as Accounting Manager of two large local Casinos 
directing gaming and non-gaming auditors and support staff. 
His experience also includes more than 5 years as Director of Tax Audits with a full-time staff of 5 auditors and support staff audit-
ing more than 200 Hotels/Casinos, Motels, RV Parks and timeshares in  Washoe County for the Reno/Sparks Convention and 
Visitors Authority – directly responsible for collecting more than $2,500,000 in audit assessments within a five year period. 
A registered member of the Bonaparte Indian Band of Cache Creek, British Colombia Canada, Gordon has a Bachelor of Science 

degree in Business Management from the University of Phoenix, Reno Campus.  

Kurt Schweigman Alameda Site Manager, kschweigman@washoetanf.org, Extension 52111 

Kurt Schweigman, MPH, has been working with Native American specific public health programs in Cali-
fornia for the past 10 years, primarily in the Bay Area. Since 2012 Mr. Schweigman has advised public 

health projects relating to mental health wellness for California counties and American Indian communi-
ties. His 25 years of Native American specific experience include community engagement, curriculum 

development, evaluation, project management, and technical assistance. Mr. Schweigman received his 
Master of Public Health degree in Epidemiology from the University of Oklahoma in 2000. He is an en-

rolled member of the Oglala Sioux (Lakota) Tribe. 

Mary Thompson San Joaquin Program Coordinator, mthompson@washoetanf.org, Extension 51000 

An enrolled member of the Kiowa Tribe of Oklahoma, Ms. Thompson was born and raised in a Kiowa com-
munity that emphasized traditional culture and knowledge.  She has lived in Sacramento since 1987 and 
has become an active community member serving and advocating for Native Americans from all tribes. 
Throughout her career, she has been actively involved in the White Bison’s Red Road to Wellbriety, Son’s & 
Daughters of Tradition, Journey of Forgiveness, 12-Steps for Girls and other programs designed to serve 
Native and non-Native communities and organizations.  Ms. Thompson has received her training and certifi-
cation as a Domestic Violence Advocate through Harrington House and as a Domestic Violence Peer Coun-

selor through WEAVE (Women Escaping a Violent Environment).  She received her AA degree as a Paralegal from MTI School 
of Business and Technology in addition to her background in Business Education from Haskell Indian Junior College. Currently, 
she is completing her coursework to become a Substance Abuse Counselor at Breining Institute. She has spent many years 
working with women, youth and families and has made a life-long commitment to helping strengthen the Native American com-
munity. 

Ombria Tiedeman Carson Program Coordinator, otiedeman@washoetanf.org, Extension 52701 

As the new Program Coordinator for the Carson Native TANF site, Ombria is an enrolled member of the 
Washoe Tribe with ties to the Chickasaw Tribe of Oklahoma. She was born and raised in Oklahoma and 
the Washoe community and has been an employee for the Tribe since February 2016, previously at the 

Washoe Tribal Health Center. She has been a participant of the Native TANF program and during that 
time received an Occupational Associate’s Degree in Medical Assisting. She has worked for the last 5 

years in the medical field and has now returned back to the Washoe TANF program to assist in the con-
tinued advancement of our Tribal members. 

Newest TANF EmployeesNewest TANF EmployeesNewest TANF Employees   

Volume 1, Issue 1 



What to do when a client is coming up 

short on Work Participation hours?  
...have them attend training or wellness activities such as: 

 

Employability Workshop = 1hr 

Computer Skills  M/W/Th = 3hr Per Day 

Wellness Center Fit Fridays = 1hr 

Diabetes Lunch and Learn = 2hr 

Participants also receive travel time to and from approved Work Participation Activity! 
 

There are many employability and wellness activities offered in Woodfords, Carson,  

and Douglas.  

Transportation can be provided upon request.    
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WEX Positions Available 

“Jumpstart” your career by building your “Skill Set” as a TANF WEX Worker with the Washoe Tribe. WEX is 

NOT just a job, it’s a career builder with a potential employer being with the Washoe Tribe, a government agen-

cy, or a private employer. 

Open WEX Positions: 
 

Dresslerville Elder Center: Administrative Assistant. Office administration and    

assisting in the kitchen programs as needed. Our last WEX worker was hired full-time 
 

TANF Education: Dresslerville After School Tutor and Pre-College Staff Assistant 
 

Washoe Tribe Clinic: Front Entry Receptionist working under the Clinic Director 
 

Planning/Roads/Tribal headquarters: Administrative Assistant, multiple 

department position, WEX worker needs to be an enrolled Washoe Member. 
 

Contact your TANF Case Manager for more information 

WEX training available to TANF aided adults 

Work Participation Requirements  
(TANF Client Weekly)  

1 Parent home with a child 6 & under = 16hrs 

1 Parent home = 24 hours 

2 Parent home = 30 hours 

Volume 1, Issue 1 
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Urban Rez Reclaiming Traditions Youth Gathering 2016 

The Urban Rez Reclaiming Traditions Youth 

Gathering was held on Saturday, September 17, 

2016 at the Intertribal Friendship House. This 

annual youth gathering brought together Native 

youth from all over the Bay Area. New this year 

was the collaboration with the Washoe Native 

TANF program. Youth from Alameda, Santa 

Clara, San Joaquin and San Francisco County 

TANF programs  participated. This was a youth 

led event where the young people were able to 

plan and lead the gathering.  

The morning began with group Icebreakers led 

by the youth planning committee.  Followed by 

local community members Michael Andrews and 

Numu Wockmetooah who both spoke about their 

experiences growing up in the pow wow life.  

“Just call me Auntie Maggie,” said the dynamic 

keynote speaker for the annual youth gathering.  

Maggie Steele, Apache from Sacramento, CA. 

provided youth with an engaging talk. She 

spread the message of knowing yourself, accept-

ing yourself and knowing your culture.  

The afternoon was filled with cultural activities 

for the youth to participate in. Calvin Hedrick 

taught youth a traditional hand game. Other workshops included carving soapstone,  

making prayer ties and gardening.  The day ended with closing remarks around the 

fire that was going the duration of the gathering.  
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What are you going to do 
with your LIFE? 
Luretha Senyo–Mensah is the GED/Educational Liaison at the 
WNTP Oakland location.   

She would like to take this opportunity to let you know what the 
Washoe Native TANF Program (WNTP) offers with regards to your educational goals and how 
she can assist you. 

Working with your Case Manager, she is available to assist you with reaching your educational 
goals as outlined in your Family Self-Sufficiency Plan. 

We are pleased to offer: 

 Assessments to help you in determining the right adult education program 

 GED assessment, preparation, support, and referrals 

 On-site programs such as a self-paced typing class designed to improve your typing skills 

 Assistance while working towards higher education such as a community college, or a four 
year college 

 Assistance while working towards a vocational training certificate, including technical pro-
grams 

While participating in these educational programs, you may be eligible to count hours towards 
your work participation hours. You may also have the opportunity to earn educational 
achievement incentives such as: 

$500 for a high school diploma or GED certificate, a vocational certificate program, or a career 
certificate program such as, but not limited to, licensed vocational nurse (LVN), dental as-
sistant, cosmetology, massage therapy, welder , or mechanic 

$1,000 for an Associate’s degree from an accredited college 

$2,000 for a Bachelor’s degree from an accredited college 

Please call Luretha at 510-873-8223 x52103, to set up a time to meet and talk about establish-
ing and furthering your goals.   

We look forward to working with you on your path to success.   

Page 12 

Typing ClassTyping Class  
Every Tuesday and Thursday – 10am-11:30am 

A typing class is offered here at the Alameda Native TANF Office on Tuesdays 

and Thursdays, 10:00 am-11:30 am. The classes are held in the 5th Floor Comput-

er Room. There are opportunities to join the class online from home.  

 

For more information about the FAFSA, typing classes and other learning opportu-

nities, check with Luretha Senyo-Mensah, Education Liaison, at 873-8223 x52103. 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwiJjaCf1fvPAhVrqVQKHZwyCIMQjRwIBw&url=https%3A%2F%2Fwww.minnpost.com%2Fcommunity-sketchbook%2F2013%2F11%2Fminnesota-report-focuses-programs-work-indian-students&bv


Come to the Carson TANF office on Thursdays at 1:00pm and learn how you can help 

your child/children develop strong reading and writing skills.  This class will also 

include information from The Twelve Universal Laws of Success by Herbert Harris, 

articles from  the U.S. Department of Education,  as well as native based resources. 

Remember, you are your child’s 1Remember, you are your child’s 1
stst

  teacher!teacher!  

The classes will present the following information: 

 Why is writing important? 

 What Can You Do? 

 Ideas for Parents: How to Help Your Child Become a Stronger Writer 

 Activities for young children. 

 Day-to-Day Activities. 
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Do you know 

the difference between a job and career?  

Sure, each one has its perks, like pay, dis-

counts and benefits.  But only one will be 

more enjoyable than the other.   

Today‟s employers are seeking individu-

als that have the necessary skills to com-

plete the tasks and duties required for a 

certain position.  On top of those skills, 

employers want an individual that is a 

“good fit” with their company.   

This all begins with how well you describe 

yourself on a resume.  Profile, skills, ex-

perience, and education are a few topics 

listed on the resume that can summarize 

who you are to an employer.  It can be a 

little challenging to figure out what to in-

clude on a resume and how to write it.   

Chronological and Functional are two 

styles of developing a resume. The chron-

ological is the most popular, listing em-

ployers from most recent to past.  The 

functional highlights your abilities and 

works if you have gaps in your work his-

tory.   

There‟s also a hybrid style that combines 

the chronological and functional. 

Every resume you submit should be tai-

lored for the job announcement for which 

you are applying.  The one-fit-all resume 

does not work as most companies use ap-

plicant tracking systems to search for spe-

cific words in resumes.   

For more tips and information you can 

contact Alameda Job Developer, Ceasar 

Perez, at (510) 873-8223 or at  

cperez@washoetanf.org. 

Career  The Importance of a Resume 

mailto:cperez@washoetanf.org


Established in 2005 the Washoe Native 

Temporary Assistance for Needy 

Families Program is administered by the 

Washoe Tribe of Nevada and California 

 

The 4 Purposes of the program are 

as follows: 

■ To provide assistance to needy 

families so that children may be cared 

for in their own homes or in the 

homes of relatives; 

■ To end the dependence of needy 

parents on government benefits by 

promoting job preparation, work, and 

marriage; 

■ To prevent and reduce the incidence of 

out-of-wedlock pregnancies and 

establish annual numerical goals for 

preventing and reducing the incidence 

of these pregnancies; and 

■ To encourage the formation and 

maintenance of two parent families 

W a s h o e  

N a t i v e  

T A N F  

P r o g r a m  

WIEC Activities 
■ Parent/Family University helping families 

understand Common Core ELA and Math 

1-3pm Mon -Thurs 

■ After school tutoring offered from 2:30-6pm 

■ Open Computer Lab  4:30– 6pm  

WIEC enrollment forms available 

at the WIEC office 

Spatial Math & Beading 
at the Dresslerville Senior Center 

Every Tuesday10am-12pm 

Transportation is available from Alpine 

Please call to schedule a ride 

530-694-2555 

Join us in Woodfords 
for Family Night 


